Department of Psychology

Course Syllabi Statement on Academic Misconduct-LONG VERSION


Both Miami University and the Psychology department are dedicated to providing a learning environment based not only upon academic excellence but academic integrity as well.  As educators of the citizens and leaders of the future, we are obligated to stress the importance of honesty and integrity, qualities valued both within the Miami community as well as the community at large.  In this course it is expected that you will adhere to all Miami University guidelines regarding academic misconduct.  (See part five of the Miami Student Handbook: Academic Misconduct for details on Miami’s policies.)  Academic misconduct includes, but is not limited to:

· Submitting work (tests, homework, papers, etc.) done for another course without gaining my approval.

· Submitting the work of another as your own.  This includes as copying on tests, submitting work (whether in part or in whole) created by another student, website, book, etc., or failing to provide appropriate citations for ideas that are not your own.

· Allowing another student to submit your work as their own.

· Possessing prohibited materials during a test or quiz.

· Providing or receiving assistance from another student unless explicitly permitted to do so by the instructor.

Unless explicitly stated in assignment guidelines, all work submitted is to be entirely your own work, including work for which you are allowed to consult with other students (e.g., group projects).  Engaging in academic misconduct can result in penalties ranging from a minimum of an F on the assignment to an F in the course, academic suspension, and expulsion from Miami University.  In addition, engaging in academic misconduct will result in the placement of an “AD” on your Miami transcripts (regardless of your final grade in the course or whether you stay in or withdraw from the course).  “AD” signifies to all those who see your transcripts (e.g., graduate schools and employers) that you engaged in academic dishonesty in the course.


It is not unusual for students to be unclear about what behaviors constitute academic misconduct.  However, “misunderstanding of the appropriate academic conduct will not be accepted as an excuse for academic misconduct” (Section 501, Student Handbook).  Please feel free to visit me during office hours if you would like any of the above policies clarified.  I also encourage you to meet with me if you suspect that another student in the course has engaged in academic misconduct.  

Course Syllabi Statement on Academic Misconduct-SHORT VERSION


Both Miami University and the Psychology department are dedicated to providing a learning environment based not only upon academic excellence but academic integrity as well.  In this course it is expected that you will adhere to all Miami University guidelines regarding academic misconduct.  (See part five of the Miami Student Handbook: Academic Misconduct for details on Miami’s policies.)  Academic misconduct includes, but is not limited to:

· Submitting work (tests, homework, papers, etc.) done for another course without gaining my approval.

· Submitting the work of another (whether in part or in whole) as your own.

· Possessing prohibited materials during a test or quiz.

· Providing or receiving assistance from another student unless explicitly permitted to do so by the instructor.

Engaging in academic misconduct can result in penalties ranging from a minimum of an F on the assignment to an F in the course, an “AD” signifying academic dishonesty on your Miami transcripts, academic suspension, and expulsion from Miami University.  “Misunderstanding of the appropriate academic conduct will not be accepted as an excuse for academic misconduct” (Section 501, Student Handbook).  Please feel free to visit me during office hours if you would like any of the above policies clarified.  I also encourage you to meet with me if you suspect that another student in the course has engaged in academic misconduct.  

Prevalence and Causes of Cheating

How Common is Cheating? 

· Rates of cheating seem to have risen steadily from 23% (1941) to 88% (1980)

· However, in a recent study between 40 and 60% of students admitted cheating on at least one examination in college; over 70% report cheating in high school (these rates may now be higher, these data were published in 1995)

· Self-reported cheating rates are lower at honor-code institutions and small, private liberal arts colleges

· Recidivism is high; 80% of high school students cheated on more than one occasion; approximately 50% reported cheating more than once in college; virtually all college repeat offenders had cheated in high school

· Gender differences for overall cheating prevalence are somewhat inconsistent; however, men are more likely than women to be repeat offenders

Why Do Students Cheat?

Factors that influence academic dishonesty:

· competition and pressure for good grades

· instructors or instructional situations perceived as unfair or excessively demanding

· lax attitudes on the part of faculty towards academic dishonesty

· perceptions that faculty are uncaring or indifferent to their own teaching or to student learning

· diminishing sense of academic integrity and ethical values among students

· large, crowded classes that use only multiple-choice exams

· an emergent, new view of academic ownership (e.g., “I bought my term paper, so now it’s mine.”)

· students of relatively lower intelligence or more likely to cheat that students with higher intelligence

· students with a high need for social approval report greater frequencies of cheating

 “Reasons” reported by students who cheat:

· not studying

· stress and pressure for good grades

· peer pressure: allowing a friend to cheat “because he/she was a friend”

· to enhance one’s grade

· lack of time to study due to a job

· to enhance GPA for prospective job

Preventing And Detecting Cheating

At the beginning of the semester
· Discuss standards and define academic dishonesty*

· Discuss why cheating is not beneficial

· Define plagiarism and give examples*

· Define cheating on examinations (e.g., receiving or giving information)*

· Clearly define when collaborative learning is allowed, and limits*

· Help students feel that they can succeed without cheating (e.g., give more rather than fewer tests; encourage assistance at office hours; provide access to old homework assignments, quizzes or tests; extra-credit, etc.)

Preparation of Examinations:
· Secure test preparation: exams should always be under lock and key; number examinations once photocopied to identify missing exams

· Change tests frequently

· Use essay or short answer versus multiple-choice questions

· Use alternative forms of the exam (scramble questions and response options for multiple choice items).  

· Change content/questions of make-up exam

· If the class is crowded, try to schedule the exam in a larger classroom (Benton 133 or Benton 144), so you can spread the students out

· Number the exams and make a chart of how you passed the exams out.  If making a chart would take too long (due to class size), have the students leave the exams on the desks.  This enables you, after the test, to compare neighbors’ responses.

· If notes are allowed for an exam, specify the size and type of paper they can bring in (i.e. a note card of information); watch for deviations from your specifications.

At the beginning of the exam:

· In large classes, check student ID

·  Provide all paper, exam booklets (blue books); if students bring their own blue books, collect them, stamp with a code, and redistribute randomly

· Separate students physically if possible (every other seat)

· Randomly assign seating (so students can’t cheat off their friends, and they can’t pre-write something on the desk for later reference).  Have a row of seats that you don’t assign students to sit in.  Students in large section classes think that you won’t notice if they are sitting in the wrong seat.  This allows you to detect anyone who choose their own seat.
· Ask that coffee cups, drink bottles, and other food items be placed on the floor
· Require book bags, backpacks, etc., to be placed at the front of the room

· Remove or turn ball caps; remove headphones; cell phones; clear calculator memory

During the exam:

· Leaving the room or doing work during their exam makes it very easy for them to share answers. Proctors can prevent people going to the bathroom and returning as someone else, or someone going to the lobby to check their book for an answer

· Move around the room; stand behind students (so they must look for you); walk down aisles; look at people’s faces

· Require students to move if collaboration is suspected (inform students prior to exam that failing to abide by these rules after one warning will be considered evidence of cheating) 

· Things to watch for 

· Hats over eyes (the wandering eye problem or notes on hat)

· Jackets, sweaters, clothing or hands over mouths (whispering or answers writing on body or clothing)

· Open books or notes on the floor 

· Extremely frequent checking of watch or clock in the room (a tactic used to look at other people’s papers)

· Constant peeking at sheets below test (possible crib sheet or notes on desk)

· Weird hand movements and body gestures

· Talking: Students will claim everything from “I was only asking for a pencil” or “I was asking for her car keys” 

· If you suspect a student of cheating, DO NOT prevent the student from finishing the exam.  (If they are innocent, they would have grounds for a grievance.)  Gather as much information as possible without disturbing other students.  Get a second opinion if possible.  

At the end of the exam: 

· Require students to turn in their exam after completion, so you can compare name and face—one could check IDs at this point instead of at the beginning 

· After the exam is over, comparing the bubble sheets for those sitting next to each other that you suspect of cheating.  Making overheads of the bubble sheets makes it easier to compare the answers.  

Writing Assignments:

· Distinguish between plagiarism, paraphrasing and direct citations, preferably with written examples students can keep.  Good examples of acceptable and unacceptable paraphrases can be found at: http://www.units.muohio.edu/cwe/Online_Resources.html#plagiarism

· Tell students that resubmitting previous work (for a different class) as a new product for your course is inappropriate (i.e., cheating)

· Assign paper topics/limit students’ choices of paper topics

· Do not allow last-minute topic changes

· Stress thought and analysis versus recall of facts

· Change the assignments for each course offering

· Give in-class assignments (can be short) to determine students’ writing skills

· Break down the assignment into steps, require student to select topic and/or talk with you in person about the topic; submit outline; copies of drafts of papers; require copies of references, etc.

· Keep copies of papers on file (tell students to turn in two copies); let students know that you have copies of old papers

· Use assignments that include date-sensitive material

· Require an oral report in addition to the paper

· Many papers stolen from the internet can be found easily by putting a unique phrase into a Google search

Foster Academic Integrity:

Many students view dishonesty as a legitimate response to perceived unfair treatment by an instructor.  Perceived unfairness can extend to the instructor’s behavior in the classroom, but also how a course is structured.  Some things that may increase perceived fairness include:

· Be respectful, impartial, and concerned about students

· Consider student ability when designing a course at a specific level

· Test content should be reflected in lectures, readings, or both; questions are clearly phrased

· Provide prompt and constructive feedback on tests and assignments

· Be responsive – seriously consider student complaints and remediate problems

· Tell students how they will be graded; be as specific as possible

· Grade on individual performance (vs. curve)

· Use multiple assessments (use different evaluative tasks and multiple tasks)

Rationale For Taking Formal Action On Issues Of Academic Dishonesty

Reasons to pursue formal action

· Teaching academic integrity both to the student(s) involved and to the other members of your class 

· Preventing future acts of academic dishonesty.  At least half of the students who cheat once, are likely to cheat again (Davis and Ludvigson, 1995)

· Holding everyone to the same standards of grading.  A common standard ensures that the grades assigned actually mean something

· Cheating is morally wrong

Process for pursuing acts of academic dishonesty
· Notify Department Chair BEFORE notifying student

· Write a very detailed memo including all relevant information and evidence, including names, times, dates of everyone involved.  You make your whole case in this memo.  If the does not include enough detail, the student may be found innocent.

· Department Chair notifies the student through a mailed letter which includes a copy of the evidence and memo you provided.

· A meeting is set up between the Department Chair, the student, and yourself. (Note: if more than 1 student is involved, there will be individual meetings for each one.)  At this meeting the student is given an opportunity to explain their version of events.

· After this meetings is over, the Department Chair decides guilt or innocence (normally this response comes immediately after the meeting). 

· If the student is found innocent, then this is the end of the process.

· If the student is found guilty, then an appropriate punishment is discussed between the Department Chair and the Professor, with the Chair making the final decision on punishment.  Possible punishments for a 1st offense are as follows in order of severity:

· “F” on the assignment (defined as 50%)

· “F” on the assignment (defined as 0%)

· “F” in the course

· “AD” in the course (this means an AD appears on the student’s transcript saying that he/she was found guilty of academic dishonesty in this course) without flunking the course

· “AD” in the course and an “F” in the course

· After guilt or innocence is decided and a punishment is assigned, if applicable, the Department Chair sends a letter to the student informing him/her of the decision.

· If the student disagrees with the decision, there is a 7-day period in which the student may file an appeal to the University Appeals Board (which consists of 3 University faculty members, 1 graduate student, and 2 undergraduate students).

· If it goes to the University Appeals Board, a meeting is setup between the Board, the Department Chair, the professor, the accused student, and any advocates the student chooses to bring (such as a parent or a lawyer).  The Board hears the case and decides to either uphold or overturn the departmental decision (the Board cannot make any changes to the chosen punishment if the departmental decision is upheld). 

